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Making it happen
On 21 June 2005 the inaugural Faith in Work
conference was held in the Refectory building at
the University of Manchester. 100 people attended
the event: 53 Christian students in Years 11 and 12;
three parents of home-schooled students; two
teachers; two youth workers; two staff from the
West Yorkshire School of Christian Studies; 37
representatives from almost as many Christian
workplace associations (CWAs); and Anthony
McClaren, Chief Executive of UCAS, who opened
the event.

Students had travelled from Cheshire, Cumbria,
West Yorkshire, Merseyside and most parts of
Greater Manchester to participate. CWA reps had
travelled from even further afield – with delegates
flying from Edinburgh, driving from Birmingham
and taking the train from London.

Pearls of wisdom
The conference began at 9.30am. In the first
session, Anthony McClaren talked about the
process of applying for a degree-bearing course at
a UK college or university. As well as giving useful

It’s biblical.
It’s relational.
It’s fun!

This conference is a really 
good idea and should definitely
be repeated Y12 PUPIL
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tips to students about how they could make the
most of their UCAS application, Anthony stressed
that they should make time to research courses
and campuses.

Students were asked to consider whether they
would prefer to study in an urban or a rural setting.
Would they require access to particular sporting
facilities? What kinds of extra-curricular clubs or
societies might they want to join?

Anthony then asked students to consider factors
relevant to their life as a worshipping Christian.
Are local churches welcoming of students? Is there
a strong Christian Union? Are there any vibrant
denominational groups eg AngSoc, BapSoc,
CathSoc, MethSoc, etc?

Students were encouraged to make their applica-
tions interesting and true to themselves by being
open and enthusiastic about their interests and
activities – including those which are explicitly
Christian. Anthony put it like this: ‘Universities
don’t just choose students because they achieve
good academic grades. They look for people who
have something else to offer. So, if you have an
interest in drama or sport, or are involved in
church activities, then please say so on your UCAS
application form. Don’t be embarrassed or shy. It is
not wrong to let the universities you are applying
to know that you are an interesting person who
will contribute to life on campus.’

Questions and answers
Delegates then attended two one-hour career
seminars. All in all, six areas of work were
explored: Communication, Journalism and PR;
Healthcare; Law and Law Enforcement; Media,
Music and Entertainment; Politics and Public
Service; and Working with Children (eg teaching).
These sessions allowed students to ask questions
such as: What qualifications do I need to be a
probation officer? What ethical issues do Christian
doctors face from day to day? As a Christian
lawyer, do you pray with clients? As a Christian

working in the media, do you feel you are perse-
cuted at work for your faith? When did you know
you wanted to be a teacher? How do you know
what God wants you to do? How many Christians
are there in your office? Do you have a prayer
group at work?

At lunchtime students had a chance to meet with
representatives from other Christian workplace
associations not represented in the seminars.
There was a chance to ask questions of, amongst
others, an engineer, an architect, a truck driver, a
librarian, a scientist, a writer and a vet.

The CWA reps helped Christian students to begin
thinking more ‘Christianly’ about their academic
study and their choice of career.

Thank you for a great day – I look forward
to coming back next year! Y11 PUPIL

Anthony McClaren (UCAS)

Ros Turner (CWF)

Geoff Lawson (ACT)

Brilliant! Y11 PUPIL

I found it really good. I honestly
wouldn’t change a thing Y12 PUPIL

I benefited from this conference.
Please carry on with it every year so
that more people will benefit from
this event like I have Y12 PUPIL

Worldview
In the afternoon, Alan Hewerdine (UCCF Support
Team Leader), Rupert Kaye (ACT’s Chief
Executive) and Geoff Lawson (a former ACT
Director) spoke about the need for Christians to
listen to God and to be obedient to Him if they are
to make a difference in the workplace.

Geoff used the beatitudes of Jesus as a starting
point for considering how Christians should be
different from their non-Christian colleagues. He
contrasted Christ’s expectations for us as His disci-
ples with secular workplace norms. Geoff
concluded that being a Christian is not just about
‘being different’, it is about taking responsibility for
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‘transforming the way work is done’ by putting
Christian values at the centre of all things.

Rupert used Isaiah 55 (Come, all you who are
thirsty…) to encourage student delegates and
CWA reps to reflect on the lessons learnt during
the conference. Rupert asked, ‘Why spend money
on what is not bread, and labour on what does not
satisfy?’ (Isaiah 55:2). People worked in small
groups to consider the things that really mattered
and considered that God is able to use people
wherever they are, as a blessing to those around
them.

Alan drew the conference to a close by sharing the
testimony of his life-journey. He stressed that
‘living by faith’ and ‘being open to God’ is always
more important than making plans for years ahead.
He said, ‘Yes, we need to know what we should be
doing now. Yes, it helps if we know what we are
going to be doing next. But what matters most is
being open to the fact that God might have other
plans for us!’

Essentially, the afternoon was about the need for
us all to put Christ at the centre of all things and to
live for Him. This means each and every one of us
needs to apply our faith to every area of life –
including work. In short, we need to develop a
Christian worldview.

Looking ahead…
The Faith in Work conference set out to make a
small but significant contribution to help transform
the way 16–19 year olds perceive faith, education
and the world of adult work by helping them to
explore their academic and career options from a

Alan Hewerdine (UCCF)

Rupert Kaye (ACT)

What’s Faith in Work? It’s biblical. It’s relational.
It’s fun! We got to unpack what it means to be
‘salt’and ‘light’ in the workplace and we met some
very interesting people CHRISTIAN SCHOOLS WORKER

Christian perspective. By all accounts it succeeded
in doing this.

Faith in Work has the potential to grow and develop
over coming years. One possibility is for it to be
rolled out across the UK as a series of six or more
regional Christian careers events for 16–19 year
olds. Another option is a series of parallel confer-
ences specifically aimed at university undergradu-
ates. But the future of Faith in Work will depend on
three key factors:

■ God’s will for Faith in Work to prosper

■ financial support (from Christian workplace
associations, trust funds and other sources)

■ personnel (ie Christian workplace associations
sending representatives to events).

The conference evaluation forms were extremely
positive. Clearly, the need to give young Christians
access to good quality Christian careers guidance
will not go away. It would be wonderful to think
that every year a new cohort of students could
benefit from being challenged and encouraged in
this way.

■ Enid Johnston

There was a real buzz going on and loads of
people said they could feel God’s presence with
us. I certainly could. TEACHER

Very well done Y12 PUPIL
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National Christian Teachers’ Conference 2005

CARE for Education

C A L L E D B Y G O D

JOINTLY ORGANISED BY:
Association of Christian Teachers | CARE for Education | Scripture Union

The Stapleford Centre | TISCA (The Independent Schools Christian Alliance)

16-18 SEPTEMBER 2005

BRITANNIA HOTEL
COVENTRY

A residential conference for Christian teachers and teaching assistants from all
phases of schooling. Christian practitioners will provide professional development

on a Christian understanding of success, looking at school and self assessment
and related issues, alongside a Bible focus on the early life of Samuel. 

CELEBRATING SUCCESS 
CHARTING CHALLENGES

➫ Ann Holt OBE Partnership & Development Executive, Bible Society. Formerly Director CARE for Education.

➫ John Sullivan Professor of Christian Education, Liverpool Hope University College.

➫ David Oliver Consultant and speaker on workplace issues currently working with CARE for the family.

➫ And other contributors

SPEAKERS
INCLUDE
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Faith, law and discrimination
The Employment Equality (Religion or Belief)
Regulations 2003 came into force on 2 December
2003. Guidance on the Regulations is available
online from the Advisory, Conciliation and
Arbitration Service (www.acas.org.uk), but does not
appear to have been written with a deep personal
understanding of (or sympathy for) the Christian
faith or the practical difficulties the Regulations
create for Christian employers.

What is ‘religion or belief’? The Regulations
prohibit direct and indirect discrimination (and
harassment) on the grounds of ‘religion or belief ’.
This is defined as meaning ‘any religion, religious
belief or similar philosophical belief ’. Clearly it
covers Christianity.

Who is protected? The Regulations cover those
‘personally contracted to do any work’. This
includes employees, apprentices, agency workers
and contractors. Ex-employees and job applicants
are also protected.

There is some dispute as to whether those who
have an absence of belief are protected. I cannot
see such arguments being sustainable before the
Courts (or, if they are, amending legislation will
follow swiftly).

Direct discrimination
This occurs when a school or a staff member
treats a protected person less favourably on the
specific grounds of their religion or belief (or
absence of belief) eg because they are (or are not)
from a specific Christian denomination.

Schools, Shibboleths
and Employment Law
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Mark Jones is a partner at
Ormerods solicitors, a member
of the Lawyers Christian
Fellowship and an employment
law specialist. His clients have
included a number of FTSE
100 companies and ‘household
names'. He now focuses on
assisting Christians and
Christian organisations. Mark
successfully acted in the High
Court opposing the judicial
review challenge to the
discrimination law exemptions
available to Christian
employers. Between 2002 and
2004, at the invitation of the
Confederation of British
Industry (CBI), Mark
represented the interests of all
UK employers at the
International Labour
Organisation's annual
conference in Geneva.

Direct discrimination would include refusing to
interview/employ/promote someone or dismissing
them because they are not a Christian. The intent
of the discriminator is irrelevant.

According to the guidance, direct discrimination
‘on grounds’ of religion or belief can also include
discrimination based on perception of religion or
belief, whether or not the perception is right. This
means that a person will be able to bring a claim
even if the discrimination was based, say, on
(incorrect) assumptions about their faith or lack 
of it.

In addition, direct discrimination covers discrimi-
nation against a person by reason of the religion or
belief of someone else. For example, a person who
is discriminated against because they associate
with atheists or because they refuse to carry out an
employer’s instruction to discriminate against
Muslims. Whether or not such discrimination
would be unlawful is another question.

Indirect discrimination
Indirect discrimination occurs when a provision,
criterion or practice:

■ is applied to an individual by a person or organ-
isation

■ applies equally to other people who do not have
that individual’s religion or belief

■ puts the people of the individual’s religion or
belief at a disadvantage

■ means that the individual suffers a disadvantage

■ cannot be shown to be a proportionate means
of achieving a legitimate aim.

For example, a school may require that all of its
staff regularly attend a particular denomination of
church (as opposed to simply requiring them to be
able to profess a faith). This would be unlawful
indirect religious discrimination if the school was
not able to justify this provision. Alternatively,
there may be a requirement that staff work on
Saturdays, which may indirectly discriminate
against Seventh Day Adventists.

Exemptions
There are circumstances in which it is possible to
lawfully discriminate. A distinction must be drawn
between discrimination (which may be both neces-
sary and legal) and unlawful discrimination.

Regulation 39 Faith-based schools do not have
to jump through all these hoops. Regulation 39
makes clear that the existing protections for
Church schools in the state sector are maintained
(eg Schools Standards and Framework Act 1998).

These existing protections make provision for
Church schools to appoint teachers on the basis of
their faith or dismiss them if their conduct
becomes inconsistent with the beliefs of the
denomination.

In Board of Governors of St Matthias Church of
England School v Crizzle (1993), the Employment
Appeal Tribunal confirmed that although the
failure of the Governors of an Anglican school to
appoint a Roman Catholic as headteacher was
potentially discriminatory against her as an Asian,
it was not unlawful under the Race Relations Act
1976 because they were pursuing a reasonable and
justifiable objective in seeking to appoint an
Anglican.

Similar freedoms are given to Independent
Christian schools in England and Wales as long as
they register their religious ethos with the
Department of Education.

According to the guidance,
direct discrimination ‘on
grounds’ of religion or belief can
also include discrimination based
on perception of religion or belief,
whether or not the perception is right
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Regulation 7 – Genuine Occupational
Requirement The Regulations state that treating
job applicants differently on the grounds of their
religion or belief (or failing to offer promotion, a
transfer or training for a post on such grounds) will
not be either directly or indirectly discriminatory if
being a Christian is a ‘genuine occupational
requirement’ (‘GOR’). My view is that this may also
extend to their holding a specific belief (that may
be considered necessary by some to be a Christian
but not by others).

This defence falls into two categories. The first
category provides that discrimination can occur if,
having regard to the nature of the employment or
its context, being of a particular religion is a
genuine and determining occupational requirement
for the job and it is proportionate to apply that
requirement. This defence can be used regardless
of the ethos of the employer. For example, it may
be a requirement for a school chaplain to be a
Christian, although the school may not have a
Christian ethos.

The second category is where the employer has an
ethos based on religion or belief and, having
regard to that ethos and the nature of the employ-
ment, being a Christian is a GOR and it is propor-
tionate to apply that requirement. For example, it
may be a GOR for the headteacher of a Church of
England school to be a practising Christian,
because of the nature of her/his role as the leader
of a Christian learning community with an explicit
Christian ethos. However, without more informa-

There are no easy answers, but where possible
there should be reference to scripture

tion, it will be an uphill struggle to persuade a
Court or Tribunal that the caretaker of a Church of
England school needs to be Christian.

In both cases, the GOR needs to be ‘proportionate’.
Therefore if there is another non-discriminatory
way of achieving the desired effect the Regulations
will be breached (for example, if without any diffi-
culty the ‘Christian’ aspects of a particular vacancy
may be delegated to others). Similarly, the GOR is
a case of ‘using a sledgehammer to crack a nut’.
For example, you cannot simply bolt on a duty for
every employee to be prepared to lead staff
prayers as a way of ensuring you only employ
Christians.

Practical Steps
Identifying a GOR If there is a GOR, this should
be identified at the outset of any recruitment
process. It should also be documented. It should
reflect existing foundational documents and other
information about the school and how it is run and
ultimately be reflected in any job description /
person specification.

Advertisements If you are relying on a GOR,
there are two possible approaches when recruiting.
One option would be to avoid raising the issue at
all until the last possible moment (if it becomes
relevant) – thereby not drawing unnecessary atten-
tion to what may be a contentious issue and
encouraging litigious activists. Alternatively, be
quite blunt about the GOR and make this crystal
clear in any advertisement, etc. Whilst it may be
more likely to expose an organisation to trouble-
makers, I have to recommend the latter approach
because:

■ the more woolly any organisation is about a
GOR, the less persuasive any ultimate argument
is going to be that it is required

■ as Christians we ought, as a matter of principle,
to be honest in our dealings.

Suitable wording for an advertisement where there
is a GOR would be ‘Regulation 7(2)a of the
Employment Equality (Religion or Belief)
Regulations 2003 apply’ and/or ‘Regulation 7(2)b
of the Employment Equality (Religion or Belief)
Regulations 2003 apply.’

You should let all applicants (who are to be invited
to interview) have copies of any foundational
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Mark Jones
Ormerods
Green Dragon House
64–70 High Street
Croydon
Surrey
CR0 9XN

T: 020 8686 5000
E: mark.jones@ormerods.co.uk
W: www.ormerods.co.uk

More informationstatements they would be expected to accept on
working for you (eg the school’s ethos statement).
If you have earlier contact with applicants (eg if
they have to write in to request a particular appli-
cation form) then these foundational statements
should be sent at that time. Ideally any advertise-
ment will also mention the need to accept/sign up
to these.

A question of faith
The requirement of reasonableness ensures that
decisions cannot lawfully be based on mere
assumptions or social stereotyping. To the extent
that it is material to the employment, an employer
is entitled to ask direct questions about an
individual's faith, but is not obliged to accept the
answer given at face value. There should not be
unduly intrusive inquiries, and I would strongly
caution against any form of covert surveillance!

In the case Amicus & Others v Secretary of State for
Trade and Industry (2004), Justice Richards held
that ‘If the employer is not satisfied that the person
meets the requirement, and if it is reasonable in all
the circumstances for him to do so, the employer
can decline to employ the person without having
to make the same degree of inquiry as might be
called for if it were necessary to gather sufficient
evidence… to meet a potential complaint of
unlawful discrimination.’

Drafting GORs
There are no easy answers, but where possible
there should be reference to scripture. Attributes
such as honesty, having a prayer life or having
knowledge of the Bible are not exclusive to
practising Christians, but being able to deal with
unsolicited questions from pupils and parents
about Christianity in general and one’s own faith in
particular would be (if this is expected from
teaching staff).

To this extent, the more overtly Christian a school
is, and the more it exists to share the Gospel of
Jesus Christ, the more likely it will be that employ-
ment positions within it will have a GOR that is
demonstrably Christian.

Shibboleths
Where a GOR requiring a Christian has been
identified, you need to clarify what this means.
What aspects of a person’s life would the 
school consider as evidence of the Christian 
faith required? What are the shibboleths (see
Judges 12:6) which allow us to discern that a job
applicant is really a fellow believer? For example,

fidelity within marriage/celibacy without; regular
church attendance; sound biblical knowledge;
sound prayer life; community involvement.

There is also a risk the Courts will put all
‘Christians’ into one group – ie ‘If you are
recruiting a Christian, and this person says they are
a Christian and they believe pretty much all of the
same things you do, what is the problem?’ Would
your school accept as a Christian all those who
would describe themselves as Christians? Would
particular denominations or ‘cults’ be a concern
and, if so, why? This difficulty increases the need
for clarity within schools, their foundational and
other documents (eg statements of belief) and any
GOR.

There are many considerations and it is not
possible to go into them all in a short article.
However, I would be pleased to assist ACT Now
readers who are struggling with how to proceed or
who would like further information.

■ Mark Jones

friendsfirst

PO Box 8377
Birmingham
B17 9TE

info@friends1st.co.uk www.friends1st.co.uk 0121 427 1286

Then Friends First could be
the answer – a proven way
to meet Christian friends
and potential partners.

Friends First offers a
discreet service which 
puts you in control.

Hoping...

Seeking...

Finding...

to be in a relationship?

someone who shares your faith?

it difficult to meet the right person?

ACT Now Autumn 05  18/8/05  4:45 pm  Page 35



38 ACT NOW – AUTUMN 2005

Wednesday 5
None of our children has been injured in the
Wrinkly Riots that are sweeping the country. There
were small local disturbances last week, but police
and the Loamshire Yeomanry have been patrolling
the streets to protect youths from mindless assaults
by pensioners. Prior to that, bricks had been
thrown from Greenglades Home for the Aged at a
group of teenagers engaged in recreation at a bus
shelter, and some young street singers were stoned
after midnight by catapults in the alms houses.

Thursday 6
Miss Melinda Cartwright, our Media Studies 
Co-ordinator, has attended a course on class
management, and she cascaded her findings at a
training session this afternoon. She gave us a
magic lantern show of challenging behaviour by
Kaiser Wilhelm II, and asked us what we would do
about it. Miss Oakenstaff suggested putting His
Majesty on a Pastoral Support Plan. Miss
Cartwright said this was the right answer, but
obviously it was a bit late for that now. Had it been
applied earlier, she concluded, the future of Europe
might be happier. Who monitors these courses?

Friday 7
After assembly today I asked the Rector to include
in the intercessions on Sunday morning the need
for staffing the school for all the hours required to
control children’s eating and breathing. He kindly
led me through Biblical accounts of miraculous
feedings of the Israelites in the desert, of the sun
standing still for Joshua, of an army of angels
appearing to Elisha and his servant, of water being
changed into wine and 5,000 people being fed by a
few loaves and fishes. At the end I was tremen-
dously encouraged. We Christians believe in
miracles; and so evidently does the Government.
Isn’t it wonderful to teach in a Christian country?

■ Leonard Bookman

October 1909
Monday 3
The school day is to be extended so that schools
will be open from 6 am to 10 pm. This is a direct
result of the Government’s decision to implement
the Oliver Report on children’s nutrition. Sir James
Oliver’s committee of inquiry found that children
were eating junk food, so a clamour arose for
schools to provide healthier school lunches.
Obviously, however, children do most of their
eating outside school. Yes? Well, no, not after 
1 September 1911. From that date, schools will be
required to provide all the meals that children eat.

Tuesday 4
Apparently, the air we breathe is becoming increas-
ingly polluted by the exhaust from petrol engines.
The papers have been full of this, and last term
Ofsted inspectors carried out tests of the atmos-
phere in schools that they visited. Their report
found carbon monoxide in the air in many school
buildings. The press immediately accused schools
of ‘poisoning our children’. Mr Davies, an entrepre-
neur from Pontypool, knows Mr Lloyd George, and
will supply cylinders of fresh air from Snowdonia
to schools at a heavily subsidised price. There will,
of course, be consequences for the length of the
school day because children currently breathe
outside school at night.
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The National Christian
Headteachers’
Conference
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TThhee NNaattiioonnaall CChhrriissttiiaann
HHeeaaddtteeaacchheerrss’’
CCoonnffeerreennccee
supported by the
Association of Christian
Teachers, The Stapleford
Centre and The
Independent Schools
Christian Alliance.

Thursday 2 February to
Saturday 4 February 2006

Harben House 
Conference Centre,

Newport Pagnell,
near Milton Keynes

Christian Headteachers and members of
School Leadership Teams

Using professional strengths spiritually
Developing spiritual gifts professionally

Flame
Fan into 

Workforce Remodelling, School Improvement Partners,
Prioritising, Satisfying parents and governors, Falling
Rolls, Balancing budgets, Every Child Matters,
Restructuring for Teaching and Learning Responsibilities
… meeting such demands requires every resource
available! As Paul prayed for Timothy, this conference
offers Christians in school leadership the opportunity to
fan into flame the gifts God has given.

SPEAKERS
Steve Egan
Director of Finance and
Corporate Resources at HEFCE
(Higher Education Funding
Council for England)

Neil Suggett
Headteacher of Hayes Park
School, Hillingdon and a
research associate with the
NCSL

• Single: £245
• Double: £420
• All rooms ensuite
• Day rates on request
• £50 non-returnable

deposit payable on
booking

COST

Register on-line at www.e-stapleford.co.uk/signups click on conferences
or contact The Stapleford Centre for a booking form

Tel: 0115 939 6270 Email: conferences@stapleford-centre.org

Special Event: An evening with Springs Dance Company
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Resources they’ll love to learn from

Christingle: the service for children
that welcomes the whole community

Christingle originated in the Moravian Church in 1747  Charity Registration No 221124

Teach children the Christian message in a simple, fun way using our new FREE Christingle
materials covering all strands of the RE curriculum.

Through Christingle you can also help us work with children, families,
schools and other agencies to resolve the issues that

cause many of the 100,000 under-16’s in the UK
to run away. By acting now we can prevent

many of them risking a life on the streets.

Get your free Create-a-Christingle
pack by calling 0845 600 8585 or
visiting www.christingle.org

While online, check out our dedi-
cated schools information including:

• activities

• assembly ideas

• PHSE lesson plans

• and many other resources
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Prayers by date lists date-specific prayer
concerns so you can pray for meetings and
special events just before they take place.

prayers by date

September 2005
Please pray for Ben Jones, as he takes up his

new appointment as Director of The Stapleford
Centre today. (www.stapleford-centre.org) 

Isaac Wheigar, Executive Director of the
Association of Christian Schools of Liberia (ACSOL),
says: ‘Please pray for ACSOL’s National Christian
Teachers’ training Conference scheduled for 
7–9 September 2005. The goal is to train 200
Christian teachers from at least 50 Christian schools
in Liberia. Please also ask God’s guidance for 
Ray Bohlinas as he leads the team of conference 
facilitators.’

Watford Teachers’ Fellowship meets today
at St Luke’s Church at 4pm (for refreshments) before a
4.30–5.30pm service. The speaker will be Sue
Pankhurst. Please contact Mary Bowens for details.
(E: mary@bowens.net)

The Universities and Colleges Christian
Fellowship (UCCF) Professional Groups Co-ordinating
Committee which brings together representatives of
Christian workplace associations, networks and
fellowships meets today in London to consider
merging with the Christian Workplace Forum. ACT is
an active member of both groups. Please pray for
humility and wisdom as this matter is discussed.

ACT Scotland Executive Committee meets
in Edinburgh. Please pray that God’s guidance and
blessing will be on all discussions and decisions made.

Rochester ACT Group meets this evening at
Helen Dickinson’s house to share news and concerns
and pray together. (T: 01634 722487 E: johnhelen@
fish.co.uk)

16

10

10

9

7–9

1

East Grinstead ACT Group meets at 6.30pm for a
Prayer and Share Supper. Please contact Graham
Bradbury for details. (T: 01342 323371)

Christian Teachers’ Conference in Coventry.
The conference title is ‘Champagne and Chocolates:
Celebrating Success, Charting Challenges’. This event
is organised jointly by ACT, CARE, Scripture Union,
The Stapleford Centre and TISCA (The Independent
Schools Christian Alliance).

Cheltenham Prayer for Schools Network has
its Autumn Term Prayer Meeting at Chosen Hill
School, 7.30–9.30pm. This is a time for praise, thanks-
giving and intercession. Local teachers will talk about
answers to prayer in their schools. All parents, gover-
nors, and school staff welcome. Please contact Sheila
Bowden for details. (T: 01242 233440 E: bowden@
surefish.co.uk)

John Shortt (EurECA Travelling Secretary
and Editor of the Journal of Education and Christian
Belief) asks us to pray for the Lord’s guidance on what
invitations he should accept in 2006.

October 2005 
ACT’s Board meet today. Please pray that

God will bless ACT’s Directors with love and wisdom
as they meet to discuss the Association’s future.

Scripture Union is running a ‘School for
Schools Workers’ training week at Bawtry Hall near
Doncaster for those starting out in schools work.
Please pray for those taking part. Please contact Ruth
Thomas for details. (T: 01908 856168 E: RuthT@
scriptureunion.org.uk)

Chesterfield/Derby ACT Group is organising
a Teachers’ Weekend retreat. This ‘Time Out’ event is
being held at ‘The Limes’ in Swanick, Derbyshire.
Pray that teachers will be able to rest, forget about
their school commitments and put God first. Ask that
all involved will be blessed and refreshed. Please
contact Jackie Thackray for details. (T: 01246 855415
E: NECIDS@aol.com)

7–9

3–7

1

28

26

16–18

The Independent Schools Christian 
Alliance (TISCA) celebrates its tenth anniversary
(1995–2005) this evening at St Paul’s School, London.
Give thanks to God for upholding TISCA and allowing
it to grow from its small beginnings. Pray that all who
attend will be encouraged and blessed.

ACT established Stapleford House in 1980.
In 1997 it became independent of ACT and became
known as The Stapleford Centre. Today a special
celebration in Nottingham will be held to commemo-
rate the 25th anniversary of the founding of
Stapleford House.

Reading ACT Group is hosting a Saturday
conference entitled ‘Christian Approaches to
Classroom Management and Challenging Behaviour’
from 10.30am to 3.30pm at Caversham Hill Chapel.
Rupert Kaye, ACT Chief Executive, will be leading the
day. Please contact Andrea Smith for details.
(T: 0118 975 1531 E: schoolsworker@yahoo.co.uk)

November 2005 
Please pray for the Senior Volunteer

Network (SVN) team going to the Gambia in
November to carry out development work in primary
schools. (www.svn.org)

The RE Council of England and Wales
meets in London today. Pray for ACT’s representa-
tives as they attend this meeting.

Rupert Kaye, ACT Chief Executive, and Phil
Mellen, ACT Overseas Secretary, are speaking at a
Saturday conference for Christian teachers in Sofia,
Bulgaria. Please ask for travelling mercies for Rupert,
Phil and the Bulgarian teachers attending this event.

John Shortt is working with teachers and
students in Norway. Pray for him as he leads training
days for teachers from a group of independent
schools and lectures to students and staff in a college
of education.

8–11

5

2

1

29

15
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Prayer requests We welcome prayer requests concerning
educational themes from Christians working in schools and
colleges in the UK and around the world. We also welcome news of
answered prayers.

Prayer Diary deadlines Prayers for 1 January to 31 May
2006 ACT Prayer Diary and/or Prayer section of the ACT website 
to the ACT Office by 15 October 2005. Prayers for 1 May to 

30 September 2006 by 15 February 2006. Prayers for 
1 September 2006 to 31 January 2007 by 15 June 2006.

Prayer promise Although we cannot guarantee 
that every prayer received by ACT will be included in this 
Prayer Diary or posted on the ACT website (www.christian-
teachers.org.uk), we do promise that every prayer request 
will be prayed for.

Scripture Union is running a national training
weekend at Swanwick, Derbyshire. Pray for all those
receiving training in many aspects of work with
children and young people. Further details from
Alastair Wood. (T: 01908 856044 E: trainman@
scriptureunion.org.uk)

ACT Day 2005. Pray for Trevor and
Margaret Cooling – the speakers at this year’s one-day
conference. Pray for all those attending the event in
Birmingham, especially for those ACT members
willing to stand for election to the Board of Directors
at this time.

Please pray for Tim Hastie-Smith, Chair of
The Independent Schools Christian Alliance (TISCA),
and for the Trustees as they meet today. Ask that God
will guide and resource TISCA so its work in the
independent sector is multiplied and strengthened.

December 2005  
Please pray for the meeting of the EurECA

Board in Budapest, Hungary, and for preparations 
for the next EurECA conference in Graz, Austria, in
May 2006.

January 2006  
Education Theory Conference at The Hayes

Conference Centre, Swanwick, Derbyshire. The theme
is ‘Teaching for Shalom’. Pray that everyone attending
will be greatly blessed by this event.

Rochester area Local ACT Group meets this
evening at Helen Dickinson’s house to share news and
concerns and pray together.

ACT Board residential weekend at High
Leigh, Hoddesdon, Hertfordshire. Pray for God’s
guidance, encouragement and inspiration.

20–22

13

6–8

2–4

30

19
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So many voices… calling out to me:
‘All remaining passengers go to Gate 15 immediately!’
I glance down at my ticket 
And up to the monitor – just to double check.
I’m waiting to be called elsewhere.

So many voices…
Calling children to the breakfast table,
Calling the dog to heel,
Calling the cat back inside before blue touch-paper is lit,
Calling out, ‘Good Morning!’ to the man from number 87.

So many voices… 
Hailing a cab.
Crying out in pain.
Weeping in despair.
Yelling out, ‘Stop! Thief!’

So many voices…
Calling out to a friend in the distance,
Calling round with a present,
Or visiting the sick… or the dying,
Or asking for the return of your ball 
from our back garden.

So many voices… 
Answering the call to play for a school team.
To compete for a country.
To fight for justice.
To uphold the law.

So many voices…
Freely giving free advice,
Steering my life towards that career,
Away from this precipice,
Between those obstacles.

So many voices…
In my own heart and conscience,
In the words of the Bible,
In television programmes and magazine interviews,
In conversations with family and friends.

God, help me to hear the call of Your voice.
God, give me direction.
God, give me conviction.
God, give me strength.

This meditation by Rupert Kaye, Chief Executive of ACT, was first used as
part of a school assembly about career choices in October 2003.

Calling Until
Until milk is added
the coffee is black.

Until the sun rises
the day has not dawned.

Until it is toasted
bread is just bread.

Until resurrected,
the deceased are still dead.

Until we love our neighbours
we cannot truly love God.

Until we add Christ
-ianity is meaningless.

This meditation by Rupert Kaye, Chief
Executive of ACT, was first published in the
Autumn 2005 edition of The Poetry Church.

A C T  P R A Y E R  D I A R Y  1  S E P T E M B E R  2 0 0 5  –  3 1  J A N U A R Y  2 0 0 6

prayers for groups
Prayers for groups contains longer
prayers and meditations which can be
used as they are or adapted to suit a
prayer meeting or an act of worship.

Please feel free to photocopy these
meditations.

So even to old age and grey hairs,
O God, do not forsake me, until I
proclaim Your might to all generations
to come PSALM 71:18 (NSRV)

Are any among you suffering?
They should pray. Are any
cheerful? They should sing
songs of praise JAMES 5:13 (NSRV)

Give justice to the weak and orphan; maintain
the right of the lowly and the destitute.
Rescue the weak and the needy; deliver them
from the hand of the wicked PSALM 82:3-4 (NSRV)

Not many of you
should become
teachers, my brothers
and sisters, for you
know that we who
teach will be judged
with greater
strictness JAMES 3:1 (NSRV)

Pray in the Spirit at all times in every
prayer and supplication EPHESIANS 6:18 (NSRV)
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prayers for places
A C T  P R A Y E R  D I A R Y  1  S E P T E M B E R  2 0 0 5  –  3 1  J A N U A R Y  2 0 0 6 Prayers for places is made up of groups of prayers

which focus on educational concerns in a specific region
of the world. Because these prayers are not date-specific
you are free to pray as you feel led – perhaps focusing on
a single region or even a single prayer request for a
whole week at a time.

Nepal Pray for the Christian Teachers’ Fellowship
of Nepal as it continues to provide fellowship and
Bible study for Christian teachers, and seeks to
encourage its members to share their faith with
non-Christian teachers.

Pakistan Pray for the security of Murree Christian
School (which was subject to a terrorist attack in
August 2002). Recent tensions within Pakistan have
led to very specific and credible threats against the
school. Thank God for good relationships being
developed with army and police personnel assigned
to the school’s security detail. (www.mcs.org.pk)

Australia The Australian Christian Forum on
Education (ACFE) asks us to pray for its work and
witness. Remember also the editors of its publica-
tions: the Nexus newsletter and the Journal of
Christian Education.

Pakistan Pray for teaching and boarding staff at
Murree Christian School. Even a small school
requires a full staff – but attracting people to work
for low salaries (or even asking them to raise their
own support!) is a challenge. Pray that God will
raise up women and men to answer the call to
serve at MCS. (www.mcs.org.pk)

Malaysia The Teachers’ Christian Fellowship in
Malaysia publishes In Step, an inspirational
magazine filled with testimony by Christian
teachers. Pray for this continuing ministry.

India Pray for Eappen John, General Secretary of
The Evangelical Teachers’ Fellowship (ETF).

Indonesia Gwyneth Jones, lecturer at Servant of
the Word Theological College (STTAS), Medan,
says: ‘Pray for the STTAS student prison ministry
team. Ask that they will be inspired to use creative
teaching methods. Pray also that the young men at
the Young Offenders’ Institute will want to attend
the weekly Bible class. May the Holy Spirit convict
them of their need to receive God’s love.’

Asia, Australasia & Oceania
Slovakia Pray for the new students
starting English courses with Chris
Elston and those attending his
English Bible studies. Give thanks
that many have come to faith
through these classes and pray that
Chris will continue to have opportu-
nities to present the Gospel of
Christ.

Denmark The Christian
Pedagogical Institute (KPI) is
working with other organisations to
revise and reintroduce Luther’s Little
Catechism in schools, churches and
homes. Please pray for this project.

EurECA (European Educators’
Christian Association) Pray for the
development of a new, much larger
EurECA website. Give thanks for the

finance raised so far and ask that the
remaining funds necessary will be
forthcoming. Pray that this site will
be a great blessing to Christian
educators across Europe.

Cyprus David and Margaret
Judson (Middle Eastern Christian
Outreach) say: ‘Please pray for
special evangelistic meetings to be
led by J John and Andy Economides
(both from Cypriot families) in
Cyprus this autumn.’

Lebanon Matt Parker (Dar el
Awlad Boys’ School) asks prayer for
two new projects working with
‘children at risk’ in Beirut. Pray that
the necessary finance will be forth-
coming. Praise God that the Dar el
Awlad Staff Training Centre has

opened – it houses resources and
will host conferences for children’s
workers.

Bulgaria Ligia Mladenova teaches
at a new Christian school that
opened in Sofia in September 2004.
She says: ‘Please pray that we will
receive the finance necessary to
make improvements to the school
building.’

EurECA (European Educators’
Christian Association) Pray for
Signe Sandsmark, EurECA
Chairperson, and all the members of
the Board as they plan the next
EurECA conference in Graz, Austria
in May 2006.

Europe & the Near East

Niger Pray that God will protect the staff and
students of Sahel Academy in Niamey at this
time of extreme famine in West Africa.

Liberia Isaac Wheigar, Executive Director of
the Association of Christian Schools of Liberia
(ACSOL), says: ‘In Liberia students and
teachers struggle to find educational resources.
This is because textbooks and instructional
materials are very scarce and extremely expen-
sive, and fewer than 20% of the schools in
Liberia have a library. Pray for ACSOL as it
strives to establish libraries in major communi-
ties so that schools will have ready access to
educational resources. Please pray that the
Lord will supply the resources needed to
accomplish this vision.’

Benin Parakou Christian School desperately
needs to recruit two new teachers for
2005–2006. Pray that this international school –
which educates children from missionary
families – will be able to find the staff it needs.

Zimbabwe Pray for the continuing witness of
the suffering church. Lift to the Lord all those
Christian teachers, pastors and missionaries
who have been brutally harassed or wrongfully
arrested by the police.

South Africa Remember Geoffrey and Brenda
Crompton and the Emmanuel Mission as they
minister to Christian teachers in farm schools
around East London. Thank God for this work.

Liberia Isaac Wheigar, Executive Director of
the Association of Christian Schools of Liberia
(ACSOL), says: ‘Our most pressing need is the
acquisition of an office space. Back in 2003
ACSOL acquired and equipped an office in
Monrovia, the Liberian capital. Unfortunately,
during the last round of rebel fighting the
building’s roof was ripped off and the entire
facility was extensively looted. Pray that
funding will arrive soon so we can resource a
new office.’

Namibia YWAM (Youth With A Mission)
Africa has established a Christian school in
Katutura. Pray that this exciting initiative –
which is part of the much bigger ‘Teachers for
Africa’ project – will prosper.

Africa

Argentina Thank God for soup
kitchens and homework clubs set up
by local churches in areas of social
deprivation to enable children to
attend school and benefit from
education.

Chile Scripture Union is planning
to extend development of its camps
and school ministries nationwide.
Pray God will enable this to happen
and for Paulina Barrera, the
Executive Secretary of SU Chile.

Bolivia Praise God for the impact
the Step team has had on many
people and pray there will be

greater deaf-awareness in Bolivia.
Give thanks for the opportunity to
speak about such issues as bilingual
education and teaching mathematics
in a visual way to deaf people.

Argentina Pray for the provision of
someone to cover the educational
needs of Asociana and promote bi-
lingual (Spanish and Wichi) educa-
tion. Praise God for advances
already made in promoting literacy
in Wichi.

Ecuador Pray for the direction and
leadership of Orphaids, a charity
which helps the families of those

suffering because of HIV/AIDS.
Pray also for Jill Ball, an Orphaids
worker, as she sets up a centre for
respite care to help people with
disabilities and the parents of
children with special needs.

USA Commit to God plans to
establish a new Association of
Christian Teachers in America.

Bolivia Charles Windsor and his
family work with families in poor
hillside neighbourhoods of
Cochabamba. Remember him as he
helps two nurseries and pre-school
centres in different marginal areas.

North, Central & South America
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The four Associations of Christian Teachers in
the UK Pray for the ministries of ACT, ACT
Scotland, ACTW and NIACT.

ACT Local Groups Pray that through ACT’s network
of local groups God will richly bless Christians working
in education. Ask that God will raise up many more
Local Contacts and Event Organisers to carry out His
work.

Patricia Watson (ACT Local Contact for Hartlepool)
says: ‘Please pray for teachers and headteachers as
they respond to the challenge of “workforce remodel-
ling”, especially those involved in ensuring PPA
(planning, preparation and assessment) time is intro-
duced for every teacher working in every state school
in England.’

Journal of Education and Christian Belief Give
thanks that good quality articles are showing a signifi-
cant increase in number and for reduced pressure on
the editors when coming up to printing deadlines. Pray
for the increasing influence of JE&CB in the world of
educational thinking.

Senior Volunteer Network (SVN) John Crump says:
‘Please pray for SVN as it develops a team of SEN
(Special Educational Needs) teachers to work interna-
tionally with mission kids who have learning difficul-
ties. This team will work in conjunction with various
mission agencies in the UK.’

The Stapleford Centre Heather Miller says: ‘Thank
God for the appointment of Ben Jones as Stapleford’s
new Director.’

Rupert Kaye is ACT’s Chief Executive. He is respon-
sible for leading the Association forward, handling
media enquiries, building up ACT’s national network of
Local Groups, representing ACT on a number of
national bodies and editing ACT Now magazine. Please
pray for him.

Carol Horne is ACT’s Office Manager. She oversees
the smooth running of the office, responds to day-to-
day office enquiries, keeps ACT’s membership records
up-to-date and manages the Association’s finances.
Please pray for her.

Jan Hodgkinson is ACT’s secretary. She updates the
ACT website, coordinates reviews for ACT’s on-line

Digest magazine, collates prayer requests for the ACT
Prayer Diary and helps to produce ACT Now magazine.
Please pray for her.

Today’s young people are congregated in schools,
with teachers who are hard pressed to meet curriculum
targets. Pray that the Holy Spirit, too, will be there,
opening eyes to Jesus, the Way, the Truth and the Life.

Advice and media opportunities often require quick
thinking and God’s inspiration and overruling for
accurate and telling communications. Pray for Rupert
Kaye, ACT’s Chief Executive, in these roles. Ask that he
will be enabled to articulate up-to-date information
with a caring, Christian voice.

Newly qualified teachers (NQTs) need support and
encouragement throughout their probationary year.

Principals, headteachers and senior managers
need to be blessed with wisdom and humility in all
they do – able to lead and serve in equal measure.

Students in debt Pray for those who leave university
owing thousands of pounds in student debts. Pray that
politicians and policy makers will seek a just way
forward, which is sensitive to the needs of individual
students and financially prudent for the nation as a
whole.

The education press Pray that Christian views and
sensitivities will be reported fairly and accurately.

Teachers in pupil referral units work with students
with extreme behavioural and/or learning needs. Pray
that Christian teachers in PRUs will demonstrate the
Fruit of the Spirit day by day.

Christian teaching assistants, classroom assis-
tants, lab technicians, counsellors, learning
mentors, etc need prayer as they serve God in their
work with children and adults. Pray for all who love the
Lord Jesus Christ and serve Him in their work with
children and adults.

Student teachers Pray for Christians training to
teach. Ask that God will bring them into contact with
Christian teachers and lecturers who can help them to
apply their living faith to their work.

Politicians and policy makers Pray that Christians
holding positions of influence might be loving,

compassionate, wise, bold and honest – bringing
honour to God and hope to the people they serve.

Senior teachers Pray for those teachers who have
embarked on (or are thinking of starting) the NPQH
(National Professional Qualification for Headship)
course which requires a real commitment in terms of
time, energy and support from family members for
anything up to two years. Pray for those who are
testing whether they are being called to be part of a
school/college Senior Management Team or to serve
as a Headteacher/Principal.

Education lecturers and researchers Ask that
more Christians will be drawn into universities,
colleges and institutes where they might become
beacons of inspiration and encouragement to
Christians working elsewhere in the educational arena.

Schools and colleges seeking to appoint new staff
need our prayers. So, too, do Christians applying for
new posts. Ask that all Christians working in education
will be open to God’s guidance at this time.

Christian schools’ workers Pray for the continuing
influence of Christian schools’ workers and for the
impact they make on the lives of young people (and
their teachers).

Christian supply teachers need to be blessed with
the full armour of God as they enter unknown territory.
Pray that they will be welcomed, supported and valued
by the schools they serve.

Non-Christian teachers Pray that they might come
to know Jesus Christ as their Lord and Saviour. Pray
for the effective witness of Christian teachers to their
non-Christian colleagues and for an openness to hear
the Gospel message.

Exam stress Lift to the Lord all those young people
and adults (whether teachers or learners) who suffer
anxiety and illness due to the pressure and stress of
preparing for, and sitting, examinations – may God’s
love and peace calm frayed nerves and put things into
perspective, allowing those who sit exams to give of
their best. Pray also for those who set, invigilate and
mark examination papers – that they will be honest
and professional in their work.

Teachers in small, rural schools often feel lonely
and isolated. Training courses and support networks
are not always sensitive to their needs or sympathetic
to their workload. Pray they will receive support and
encouragement.

School governors Thank God for the many hundreds
of Christians who are effective and influential school
governors. Pray for their ongoing work and witness.

Schools and colleges facing inspection Pray for
students, parents, teachers and governors at these
stressful times. Ask God to strengthen Christian
teachers and educational leaders so they can be a
source of encouragement to those around them.

School and college inspectors Pray they will be
honest and fair in their judgements and sensitive and
encouraging in their feedback. Pray especially for
Christian inspectors, asking that God will use them for
His purpose.

School and college administrative staff,
caretakers, cooks, cleaners, etc Lift to the Lord all
who provide services in education which benefit
learners of all ages. Pray that their contribution is
never trivialised and that their professional and
personal needs are not overlooked. Thank God
especially for Christians in these positions and for their
witness in schools, colleges and universities.

All schools and colleges carry enormous public
expectations, as though they could save the world if
they were properly run. Pray that the standards and
values expected of schools will be backed up in family
and public life.

Educational provision in UK prisons is chronically
under-funded and under-staffed. Ask that God will
strengthen and protect the Christian teachers who
work in prisons. Pray that they will bring new hope to
prisoners. Ask also that more Christians will be called
by God into this often overlooked area of educational
ministry.

Chaplains working in schools, colleges and
universities Pray that they might bring God’s
guidance and comfort to those with whom they work.

Education in the United Kingdom
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